
Serving in the City 
The College welcomes the TR@TC, its new 
urban teaching residents program 

In May, a group of twenty students, eager to make a difference in 

urban education, arrived at TC as the first cohort of Teaching 

Residents@Teachers College (TR@TC). Until July 2011, TR@

TC residents will apprentice with experienced teachers at high-needs 

schools, earn a master’s degree, and commit to teaching for at least 

three additional years in a New York City public school.

A. Lin Goodwin, Associate Dean of Teacher Education and 

Professor of Education, says the program “allows us to build on and 

expand the excellent practices we’ve been engaged in here at TC for 
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Changing Faces 
on TC’s Board 
Douzinas, Lipp, 
Nelson and Taylor join; 
Hart and Krukowski 
conclude service 

Four new trustees have 

joined the Teachers College 

Board, while two long-

time members have concluded their 

service. The Board now numbers 36 

members. 
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many years—integrating clinical experience with course-

work—which we know make a real difference in teacher 

preparation.” 

The program was funded last fall by a $9.75 million 

grant from the U.S. Department of Education, where 

Secretary Arne Duncan has pressed for more hands-on 

classroom experience in the nation’s teacher preparation 

programs. Goodwin, who helped launch the program, 

said TR@TC will deliver a total of 180 certified teachers 

to urban communities over the next five years. It is also 

designed to produce new knowledge about innovative 

approaches to teacher preparation and classroom prac-

tices that work.

Participants will emerge from the 14-month mas-

ter’s program with New York State initial certification 

to teach in one of three, specialized programs—Teaching 

English to Speakers of Other Languages (TESOL), 

Intellectual Disabilities–Autism, or Teaching Students 

with Disabilities (Secondary Inclusive Education). Each 

resident will be required to teach for at least three more 

years in a high-needs New York City urban school. The 

program focuses on the secondary grades, where the 

need for qualified teachers is greatest.

Along with coursework, residents started their 

summer with school observations that exposed them to 

a variety of classroom situations and allowed them to 

begin building relationships with teachers and princi-

pals. In their first year, they will work side-by-side in 

a classroom with an experienced teacher committed to 

helping them succeed. In another effort to build learn-

ing communities, residents meet weekly as a group for 

workshops and instruction. The program also stresses 

deep content knowledge in the residents’ area of exper-

tise, and it incorporates digital tools and technologies to 

expand the learning process. 

From newly minted college graduates to a former 

restauranteur, the new Teaching Residents come from 

widely diverse backgrounds and walks of life.

Naomi Sharlin, a May graduate of Bryn Mawr with 

a bachelor’s degree in linguistics, took education classes 

and spent time at a high school in West Philadelphia 

while she was a college student. The self-described 

“university brat” from Madison, Wisconsin (both her 

parents are on the faculty at the state university) said 

she has enjoyed her class at TC in the history of urban 

education. “I’ve been aware of the problems of public 

schools, especially in cities, but it’s humbling to see how 

long these problems have gone on,” she said.

Lesley Crawford, who studied fine arts at Hobart 

and William Smith College, was an assistant with the 

Children’s Program at The Anderson Ranch Arts Center 

in Colorado, a video editor for Showtime in New 

York, and a volunteer with Americorps in San Jose, 

California, working with teens at risk for dropping out 

of school. The East Lyme, Connecticut native said the 

residency program was “quite a departure from what 

I was doing previously,” but that her experience with 

C O N t I N U E D  F R O m  F R O N t  PA G E
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CROSS COHORt COLLABORAtIONS  Teaching residents (left to right) oliver Cannell, richard Park, naomi Sharlin, andrea 
Wilches (a Peace 
Corps Fellow), Paul 
McCourt and lesley 
Crawford listen to 
a presentation at a 
welcome luncheon 
for Teaching 
residents and Peace 
Corps Fellows. 

nyC Schools
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Teachers College Annual Fund 2009-2010

BeTTer ogethert        

the Power of  
teachers college

Brilliant minds coming together  
to transform lives.

We all work better together. 
Teachers College works better 
with you.

Make a secure donation online at  
www.tc.edu/givetotc or call 212-678-4067.

Why Give to the Annual Fund:

• Your gift supports the interdisciplinary 
research that will ignite change in  
education, health and psychology. 

• Your gift puts more TC alumni in the field, 
where their research is transforming lives. 

• Your gift helps TC maintain its premier 
position among its peer graduate schools  
of education. 

• Your gift ensures that TC has the resources 
necessary to support current students 
through meaningful financial aid packages. 
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t R U St E E S  C O N t I N U E D  F R O m  F R O N t  PA G E

Nancy Rauch Douzinas
A psychologist and family therapist who is 
President of the Rauch Foundation 

Douzinas is best known for her 

pioneering role in sustainable 

development through her cre-

ation of the Long Island Index, a 

status report on the quality of life 

on Long Island that has received 

wide acclaim for being a catalyst 

for the development of regional 

awareness and understanding. 

Created by Douzinas’ father and uncle in 1961, the 

Rauch Foundation supports organizations and programs on 

Long Island and Maryland working in the areas of children 

and families, the environment, and the development of civic 

and non-profit leadership. Through the Rauch Foundation, 

Douzinas has supported the work of Amy Stuart Wells, TC 

Professor of Sociology and Education. Wells has researched 

the impact of school segregation on Long Island and how 

Long Island’s system of delivering educational services 

across 125 districts affects students’ access to a high quality 

education. Douzinas’ monthly column, “What Every Long 

Islander Should Know,” appears in a number of Long Island 

business and community newspapers. 

Douzinas graduated from Smith College in 1970 and 

received a master’s degree and doctorate in community 

psychology from New York University, where she wrote 

her dissertation on how young children cope with the 

birth of a sibling. Douzinas serves on the boards of WLIW, 

WNET, the Regional Plan Association in New York, the 

Society for the Preservation of Long Island Antiquities, 

North Shore Land Alliance, and the Energeia Partnership 

on Long Island. 

martha Berman Lipp
Former owner and operator of Merchants Travel 
Inc., a full-service travel agency, and author of a 
guidebook to the five countries of Scandinavia

Lipp, who has had 

a life-long interest 

i n  e d u c a t i o n , 

previously taught 

English for eight 

years  at  Butler 

Un i ve r s i t y  i n 

Indianapolis, where 

she also earned a master’s degree. She also attended 

Wellesley College and received her bachelor of arts from 

the University of Michigan at Ann Arbor. 

 Lipp is a trustee of the Sterling and Francine Clark 

Art Institute in Williamstown, Massachusetts and the 

Children’s Aid Society in New York City. She is also active 

in the New York City Ballet. Lipp served on the board of 

Planned Parenthood of Indianapolis for 10 years and as a 

member of the Executive Committee of the International 

Violin Competition of Indianapolis. 

Leslie morse Nelson
Owner of Nelson-Giroux, Inc., an 
interior design and consulting 
firm based in New York
She has also worked in the advertising 

department of the Saturday Review 

magazine in New York City. 

Nelson has served on the board 

of directors of Girls Quest, Inc. since 2008. Based in New 

York City, Girls Quest provides girls from low-income 

families with out-of-school enrichment programming 

through experiential education, year-round mentoring, 

and leadership training programs Nelson is also a member 

of the Juilliard Council, an advisory body of the Juilliard 

School. 

Nelson received her undergraduate degree from Smith 

College. Her mother, Enid (“Dinny”) Morse, served as a 

Teachers College Trustee from 1988 to 2009, and as Board 

Co-Chair from 1998 to 2001. Mrs. Morse was elected 

Trustee Emeritus in May 2009.  
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milbrey “missie” Rennie taylor
A strategic and media consultant who has spent 
over 30 years in the television news business, 
including 25 years at CBS News in New York
Taylor was the Executive Producer of CBS News Sunday 

Morning and the CBS Weekend 

News for 10 years. She was also 

Vice President of ThirdAge 

Media, an internet company 

partly owned by CBS, Inc. She has 

won eight Emmys and a George 

Foster Peabody Award. Prior to 

CBS, Taylor worked at PBS, ABC 

News and for New York City 

Mayor John Lindsay and Illinois Senator Charles Percy. 

She was a recipient of the Luce Scholarship and worked for 

NMPC (Channel 2) in Manila, The Philippines. 

Taylor is a graduate of Miss Porter’s School and 

earned her bachelor’s degree in political science from 

Vassar College. She serves on the boards of The Asia 

Foundation, The USTA Tennis and Education Foundation, 

and Common Good, and is a member of the President’s 

Advisory Committee at Vassar and Co-chair of Vassar’s 

Capital Campaign. Taylor also serves on the advisory 

board of the International Rescue Committee, is a Selector 

of the Luce Scholars and is a member of The Council 

of Foreign Relations. In February 2008, she was elected 

to the Board of Directors of The First of Long Island 

Corporation, the parent company of The First National 

Bank of Long Island. 

Taylor has previously served as Board Chair at Miss 

Porter’s School, as well as on the boards of Vassar, 

The Nightingale-Bamford School (where she chaired 

the school’s capital campaign.), and The Breakthrough 

Collaborative. She was also an advisor to The New York 

Times Foundation’s 9/11 Fund and served on the Advisory 

Committee for the Breast Cancer Research Foundation. 

Stepping down from TC’s Board in May were Marjorie 

Trustees

Hart and Jan Krukowski, both of whom had served since 

2001. 

marjorie Hart
Named Trustee Emeritus, she worked for Exxon for 
many years and then as an 
independent consultant 
for environmental and 
education businesses
Marjorie Hart  served with 

distinction on the TC Board’s 

Academic Affairs Committee, 

Bus iness  and Finance 

Committee, and Committee on 

Facilities. She was particularly 

active in serving on the Strategic Planning Committee 

from 2003–2006. Prior to her Board service, she was a 

member of TC’s President’s Advisory Council from 1997–

2006. Her gifts have supported both the TC Fund and the 

Cahn Fellows Program for Distinguished New York City 

Principals. 

Jan Krukowski
Founder and President of Jan Krukowsi & Co., a 
marketing and communications firm that works 
exclusively with educational, 
cultural, research and public 
policy clients, he attended the 
TC-operated Horace Mann-
Lincoln School in his youth
Krukowski served on the TC Board’s 

Strategic Planning Committee and 

The Campaign for Educational Equity 

Advisory Council, and more recently on the Academic 

Affairs Committee and the Library Committee. He 

contributed generously to the TC Annual Fund, and as 

treasurer of the Winston Foundation, was instrumental in 

Winston’s grants to TC, which have supported The Heritage 

School and The Campaign for Educational Equity. ❖
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W
hen the federal No Child Left Behind 

Act (NCLB) was passed in 2001, 

former Assistant U.S. Secretary of 

Education and TC faculty member 

Diane Ravitch—along with an overwhelming 90 percent 

of Congress—thought the legislation, which touted test-

based accountability and the evaluation of teachers based 

on test scores of their students, would be a move in the 

right direction for education reform.

But, nine years later, Ravitch, now on the faculty 

at NYU and a fellow at the Brookings Institution, is no 

longer convinced that the strategies favored by NCLB—

particularly the law’s penalty-driven mandate to achieve 

universal student proficiency in math and English by 

2014—are benefiting underperforming schools or educa-

tion in general. This past spring, Ravitch spoke to an 

enthralled audience at a BookTalk event in Gottesman 

Libraries, outlining her thoughts on reform and the 

current state of education, which is the subject of her 

recently-released book, The Death and Life of the Great 

American School System: How Testing and Choice Are 

Undermining Education (Basic Books, 2010).

According to Ravitch, many problems with NCLB 

are rooted in a shift that occurred when the legislation 

was first enacted: legislators, along with educators, began 

viewing education through a business lens, as opposed to a 

curriculum lens. One result of that shift, Ravitch said, was 

that “with the No Child Left Behind Act, schools became 

data-driven, not mission-driven.” 

Evidence of this change is reflected in the resumes 

Redefining Acc ountability
Speaking at TC, Diane Ravitch provides a post-mortem on NCLB

of those with critical decision-making power. “There are 

more education experts in state and local Departments 

of Education than at the national level,” said Ravitch. 

“Congress distributes money well, but they don’t have the 

knowledge or wisdom to reform.”

In the case of NCLB, this lack of expertise has had 

tangible, devastating effects, with the increased emphasis 

on passing state-set standardized tests resulting in states 

“dumbing down” tests to reach national standards. In one 

extreme case, Tennessee reported that 90 percent of stu-

dents were proficient in reading and math. But those same 

tests ranked only a 26 percent passing rate when evalu-

ated by the National Assessment of Educational Progress 

(NAEP), a test given to samplings of students in states 

across the country. 

It’s students who face the consequences for these 

inflated scores, which Ravitch—who believes testing is 

best used as a diagnostic tool, rather than as a ranking 

tool—referred to as “Enron accounting.” The demoral-

izing effects of this “take a human toll” when students 

who received B-level grades in New York City public high 

schools cannot pass basic placement tests at community 

colleges. “We’re lying to the children,” she said. 

Yet if underperforming schools were to report minor 

or no gains, they would face closure, thanks to the harsh 

penalties in both NCLB and Race to the Top, the Obama 

Administration’s version of education reform, which 

employs a similar—and in some cases more stringent—

accountability policy. 

To illustrate the faulty logic of such penalties, Ravitch 
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TC Community

Redefining Acc ountability
Speaking at TC, Diane Ravitch provides a post-mortem on NCLB

than public schools. Studies that counter that finding—

such as a Harvard effort that looked at charter schools in 

Boston—often fail to include the less successful charters in 

their evaluations. 

Despite the discouraging implications of account-

ability and choice, as currently defined in NCLB, Ravitch 

does not think school improvement is a lost cause. “We 

need a stronger education profession—the future of public 

education is at stake, and it’s time to change directions.”

Ravitch’s analysis, indeed, is pointing education in 

another direction: “Schools are part of the community, 

representing traditions, values and cultures,” she said. “It’s 

not like managing a stock portfolio—it’s like managing a 

family.” ❖

imagined applying an NCLB-style approach to making 

cities crime-free. The result in cities that failed to meet 

deadlines—firing cops and closing police stations—would 

simply turn a bad situation 

into a disastrous one. 

Another troubling aspect 

of NCLB has been of its 

approach to school choice. The 

law gives students the option 

to leave underperforming 

schools—which may or may 

not help the students, but unequivo-

cally results in less funding for schools 

that typically are already operating 

under severe financial constraints. In 

New York City, Ravitch said, school 

choice plays out most dramatically in 

the charter school landscape, where 

charters have become a substitute for 

vouchers. 

Since charter schools are adequately funded to sup-

port smaller classes and tend to attract the better-per-

forming students, Ravitch calls comparisons between 

performances of students at public schools and charters 

“unfair.” Increasing a de facto flow of dollars to charters 

at the expense of public schools, Ravitch said, NCLB has 

contributed to a state of “academic apartheid.” 

More broadly, Ravitch feels that charters, in general, 

are not the answer to faltering public school school sys-

tems. On average, charters don’t register higher test scores 

REEVALUAtING NCLB diane ravitch speaks to a  
standing-room-only crowd at a TC BookTalk in april



8   InSIde TeaCherS College ColuMBIa unIverSITy

“I
t’s just that if we wait for people to do the 

right thing, we will be waiting forever.”

The speaker, on a balmy Thursday 

evening this past April, was a TC student, 

addressing a group of 20 other members of the College 

community. The topic was whether gifted and talented 

programs in public schools encourage segregation—part of 

a broader discussion of the current state of “separate but 

unequal” education which was the focus of a three-part 

Racial Literacy Roundtable Series. 

Candid conversations in which all participants freely 

examine issues of race, class, privilege and access, looking 

at their own biases as well as that of others, are not the 

norm in many classrooms. Educators often fear that such 

discussions will become personal and acrimonious. But for 

TC Professor of English Education Yolanda Sealey-Ruiz, 

who is the faculty supervisor for the student-facilitated 

roundtable series, getting personal is an essential part of 

the process.

“No one is here to lecture,” Sealey-Ruiz told the 

gathering in April. “This is about where people are.”

The origins of the April 22 event can be traced back 

to last summer, when Sealey-Ruiz wrapped up a section 

of her course, “Teaching English in Diverse Social and 

Cultural Contexts.” The course had met twice a week for 

A Forum for C andid 
Conversations
A student-run Racial Literacy Roundtable series focused on issues of  race, class, privilege and access

six weeks to examine how factors such as race and class 

inform curriculum planning and the practice of teaching 

of literacy in middle and high school classrooms. Here, 

too, participants were required to examine how their own 

biases might affect their teaching.

“The idea,” explains Sealey-Ruiz, “is to think about 

the diversities that exist in our lives and the lives of our 

students.”

When the class was ending, though, Sealey-Ruiz 

was left with the feeling that the discussion was only 

beginning, and so she posted an open letter to her students 

on Class Web.

“Open up to each other about your uncertainties, fears 

and ideas on teaching, so that you can become…a resource 

to each other…” she wrote.

Four students responded passionately, echoing Sealey-

Ruiz’s desire to keep the conversation alive. And a few 

months later, together with Sealey-Ruiz, three of those 

four students—Emily Carman ’10, James Kang ’10 and 

Lauren Gengo ’10— applied for and received a grant from 

the Office of the Vice President for Community and 

Diversity Affairs to create a forum for building community 

around tough issues. The Racial Literacy Roundtable 

Series was born.

Held in November, the first event focused generally 
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versation unfolded, 

Nigaglioni explained 

why he’s  had to 

switch high schools 

three times before 

feeling comfortable, 

recalling what it was like to walk into an overcrowded 

classroom that contained many more students than seats. 

“It shouldn’t have to be like that,” he said to the group.

The conversation also explored the pressures of 

standardized testing and how that relates to the achievement 

gap. TC student Noelle Gipson said, “We have to stop 

expecting instant results. Children don’t teach you that. 

America teaches you that.”

Nigaglioni, who is also a spoken word artist, was 

so inspired by the topic of creating equal opportunities 

for all students that he performed one of his own pieces, 

“The Boulevard of Broken Dreams.” The work is based on 

his experiences growing up in the Bronx in a community 

ravaged by drugs and violence. “I want to open people’s 

eyes to the realities we face,” he said.

Given the enthusiastic response to the broader series, 

there’s hope of continuing it this coming year. “Students 

have the power to engage their peers and the larger 

community,” says Sealey-Ruiz. “It’s really special.”❖

A Forum for C andid 
Conversations
A student-run Racial Literacy Roundtable series focused on issues of  race, class, privilege and access

on culture. In March, the second event was centered on 

urban education, with a mini-theme on “the School-to-

Prison Pipeline.”

The events have been extremely successful, attracting 

a mix pre-service and in-service teachers, as well as alumni 

and even high school students. At the April event, Gengo 

kicked off the discussion by reading a letter to the group in 

which she explained why issues of diversity matter to her 

personally: “This experience has helped define my path, 

where I want to go with my own teaching, outside of the 

classroom with social justice issues.”

TC alumna Darrell Hucks, who teaches at New York 

University and taught at the Peace Corps Fellows Program 

last summer, was invited as a co-facilitator. Following 

Gengo’s lead, he read a letter to the group, stating his 

wish to “do the internal work that needs to be done and 

brainstorm the best educational outcomes for all students. 

If we don’t, then who will?”

For Ricardo Nigaglioni, a high school senior who 

met Sealey-Ruiz through Umoja, a youth organization 

for young readers and writers committed to social justice, 

the Racial Literacy Roundtables have been refreshing. “It’s 

great to see how teachers are feeling and thinking,” he said 

of the community-building atmosphere.

And they learn from his perspective, too. As the con-

TC Community

EXPANDING tHE DIALOGUE high 
school student ricardo “luss” 
nigaglioni participated in the 
racial literacy roundtable series
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TC At Work: 
Mark Gadsden

Who He Is 
Mark Gadsden is a Public Safety Officer and a Fire 

Safety Director. He works the graveyard shift, from 

midnight to eight a.m., rotating among five posts across 

campus. 

Road to tC 
Born and raised in the Bronx, Gadsden was drafted in 

the Army and was deployed to Vietnam. Upon his return, 

he went to work for IBM (and subsequently Prodigy, 

which IBM co-launched), where he was employed in 

administration and public safety for more than 27 years. 

IBM’s philosophy of “people first” resonated with Gadsden, 

and he has continued to practice it even after leaving the 

company. 

After stints at mortgage brokerage and banking firms, 

Gadsden became the director of the East Harlem Council 

for Community Improvement, opening the El Faro Beacon 

Youth and Family Services Center on 120th street & First 

Avenue, where he launched a thriving basketball mentoring 

program for at-risk youth in the neighborhood.

“The idea,” says Gadsden, “was to keep the peace by 

keeping the youth and adults busy.”

Meanwhile, Gadsden had been working as a bouncer 

since 1987 at nightclubs across the city, as also taking 

on special assignments with entertainment and political 

figures nationally.

In April 2005, after meeting TC’s former security 

director, Tim Kingsley, Gadsden worked a one-day event 

at the Cowin Center, where his ease with crowd control 

caught the eye of TC Senior Public Safety Officer James 

Kearney. Kearney suggested Gadsden apply for a full-

time security position, and by the time fall came around, 

Gadsden was an official member of the TC staff.

Best Part of the Job 
For Gadsden, who likens his public safety duties to 

those of being a bouncer, the best part of his job is helping 

the students. Recently, he was in New Residence Hall, 

when he noticed a young woman in a sable coat, leaving 

the building at two o’clock in the morning. She was 

planning on walking through Morningside Heights Park, 

but agreed to call a cab after Gadsden convinced her it was 

better to err on the side of safety. 

“When parents come in and say, ‘You’re thorough—I 

feel comfortable with my son or daughter here,’ that 

means a lot,” says Gadsden. “And I like that I can say with 

confidence that it’s the same with every member of our 

team.” 

In His Spare time 
In 2006, Gadsden published Memoirs of A Bouncer: 

The Real Men in Black (Authorhouse), which chronicles 

his experiences as a peacekeeper and watchman at some of 

the City’s most popular nightclubs and includes important 

TC People
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tips for staying safe while 

having fun. 

After  being sold 

worldwide, in March, the 

book was released in its 

second edition. Beyond 

additional scenes from the 

other side of the velvet 

rope, the new edition 

contains a dedication to Gadsden’s younger sister 

Gloria, who passed away unexpectedly after a stroke. In 

her memory, Gadsden has established the Gloria Jean 

Gadsden Scholarship Fund for deserving youth. Half 

the proceeds from books bought on his website will 

directly support the fund. 

Gadsden spends most of his free time promoting 

the book via readings, like the BookTalk he gave at TC’s 

Gottesman Libraries in early May. As well, he blogs 

and posts videos from his readings onto social media 

sites such as Facebook and Twitter.   

Did You Know? 
Gadsden is publishing his second book, Spiritual 

Messages for Young People & Some for Older People 

Too, which will be published by Authorhouse this 

winter. 

“There’s inspiration here for everyone,” he says. ❖

t R @ tC  C O N t I N U E D  F R O m  PA G E  2

GEttING ACqUAINtED Teaching residents  
grace Sierra and Julie hirsch.

digital technology would be an asset in the classroom. 

“It’s exciting because it’s relevant, it’s what’s going on 

now,” she said.

Paul McCourt dropped out of the State University 

of New York at Fredonia in the late 1970s to start a res-

taurant in nearby Oneonta, then worked in the financial 

industry, for a time as head of human resources for the 

New York Mercantile Exchange. He came to TC in 

2009, first to study elementary education, before trans-

ferring to the Teaching Residents program to prepare to 

teach children with special needs. “I find it challenging 

in ways that I just happen to be interested in,” McCourt 

said of the program. “I think it’s something that cur-

rently… needs people committed to it.”

Richard Park, who grew up on Staten Island, also 

defected from Wall Street, where he worked as an analyst 

for a small hedge fund after graduating from TC in 2005 

with a master’s degree in economics and education. “I 

am very excited to be back,” Park said at an introductory 

luncheon for participants in May. The financial services 

industry’s nosedive and resulting recession “were probably 

the best thing that happened to me.” 

Whether they are recent college graduates or career 

changers, “in addition to being articulate and generous, 

they are making a fierce commitment to high-needs 

schools and urban education,” Goodwin says of the inau-

gural cohort. TR@TC will hold information sessions for 

prospective applicants on July 12 and August 9, at 4 p.m. 

in Russell Hall Room 400. ❖
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For Christiane Farqui, the search is officially over. 

Farqui, who received a Master of Arts in Social 

Organizational Psychology this past spring, 

recently accepted a senior consulting position with Booz 

Allen Hamilton, a leading strategy 

consulting firm, and has relocated 

to the Washington, DC area.

Her first contact with the com-

pany was when one of its represen-

tatives—a TC alum—visited the TC 

campus in the fall. However, Farqui 

credits Victoria Gochenour, TC’s 

Assistant Director of Employer 

Relations, with providing invalu-

able assistance on resume writing, 

as well as providing critical tips on how to build her 

contacts, including on LinkedIn. Upon her introduction 

to the social networking site, Farqui made the connection 

that led to her first phone screening with the company.

“It was a stressful experience, but one TC helped pre-

pare me for,” Farqui says of her job search. “It definitely 

paid off.”

Given the current marketplace, TC Career Services 

has been especially responsive to student need this year, 

across all fields.

“Although the staff here does a phenomenal job under 

Providing Opti ons in a  
Tough Market
TC’s Career Services Office has redoubled its efforts amid a changing  landscape

normal circumstances, this year we have made an added 

effort to be on top of our game, to facilitate new opportu-

nities for our students,” says Marianne Tramelli, Director 

of TC Career Services.

For example, Career Services partnered with TC’s 

Office of School and Community Partnerships to host 

a pilot mini-fair, featuring eight Harlem schools that 

already have existing relationships with the College.

Other offerings from Career Services include career 

fairs, such as the Non-Profit and Human Resources/

Organizational Development Career Fairs; on-campus 

panel discussions, such as the Health Care Panel with TC 

alums working in health care; information sessions with 

a range of private, charter and international schools, an 

online searchable database of job listings and one-on-one 

work, in which students learn how to best present their 

skills in cover letters, resumes and mock interviews.

Even in the face of a tough job market, TC graduates 

remain highly sought after, Tramelli says. “TC is highly 

respected—because our students are highly trained and 

good at what they do.”

Kristina Exline, Director of Human Resources for 

the Success Charter Network, which runs a total of six 

schools in Harlem and the Bronx, concurs with that 

assessment. “TC students are ready to hit the ground run-

ning,” said Exline during a break at the Charter School Fair 

TCCS director 
Marianne Tramelli 
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Providing Opti ons in a  
Tough Market
TC’s Career Services Office has redoubled its efforts amid a changing  landscape

and the PreK–12 Education Career Fair, held in Lerner 

Auditorium in early March. “They grasp the concept of 

‘the whole child’.”

Still, with the hiring freeze instituted by the New 

York City Department of Education, there is no ques-

tion that teaching graduates face a particularly difficult 

market this year. At that same event on March 9, Priscilla 

Forsythe, Regional Director of the Bronx Lighthouse 

Charter School, said that she had already received “several 

hundred applications for twenty jobs.” For a single coun-

seling position, she’d received 77 applications.

Some graduates have encountered the catch 22 of 

being unable to get a job without having already had one.

“Everyone has a good resume. It comes down to expe-

rience,” says Meryem Ibrahim, who received her Master of 

Arts in Psychological Counseling and is seeking a school 

counseling position. “We’ve had internships, but not the 

paid professional experience that’s needed to get hired.”

On the positive side, public schools are still hiring 

teachers in special education and science, and charters 

remain a major option. Meanwhile, as the fall nears, TC 

grads are broadening the parameters of their searches. Mae 

Wang, who received her Master of Arts in International 

and Transcultural Studies, had first sought employment in 

education management in the New York City area, but has 

recently begun to consider capacity-building positions, 

since she has experience in human resources management. 

Now, Wang is primarily looking in the Chicago area.

Eve Pomerantz, an Art and Art Education graduate 

who has a background in sculpture, was originally focused 

on finding a position as a full-time middle or high school 

art teacher, but has since begun looking at elementary 

schools, as well. Recently, she secured employment as an 

art teacher in a summer program, which she views as “a big 

break” as she continues to look for fall employment.

As daunting as the job hunt can sometimes be, it’s 

important to take the view that the journey may be as 

valuable as the ultimate destination.

“This is a great way to gain experience speaking to 

people,” says TC student Neil Taylor, a British-born 

graduate who recently graduated with a master’s in the 

Teaching of Social Studies program, of the many job fairs 

he has attended through the Career Services office. Taylor, 

who spent the spring substitute teaching, has remained 

optimistic. “Public schools always hire later. Overall, the 

situation seems promising.” 

Just before graduation, Tramelli received a thank 

you letter from a soon-to-be-grad who had worked with 

Naomi Naiztat, Associate Director of Career Services, on 

her search.

“You helped me land my dream job,” the letter said. 

Says Tramelli, “I was really pleased to hear that.” ❖

tOOLS FOR tOUGH tImES   
Career Services has enhanced its 
offerings for a tight job market

Careers
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Learning from Scratch
TC hosts a day devoted to creating educational video games 

S
cratch is an educational programming technol-

ogy developed by MIT’s Media Lab. It’s also 

become, in techie parlance, a verb meaning “to 

design video games”—and it’s also now the term 

for a growing trend in classroom learning of valuable 

mathematical, computational and reasoning skills. 

MIT held the world’s inaugural Scratch Day in 2008, 

and the following year, Teachers College hosted its own 

Scratch Day event. This year, 

TC, along with Columbia’s 

Ins t i tute  for  L earning 

Technologies (ILT), hosted its 

Second Annual Scratch Day on 

May 22, which featured a day-

long program of workshops and 

presentations, as well as the 

bustling “Jam Room.” 

On that sunny Saturday 

morning, the third floor of 

Macy was lit up by the sounds 

of excited, youthful voices. In 

a computer lab on the third 

floor, local public school stu-

dents were gathered in clusters 

around computers in the Game Design Jam Room. 

One of the larger Scratch Day events around the 

globe, TC’s event attracted approximately 100 gamers, 

academics, parents and children from around the metro 

area. An official from the New York State Department of 

Education even traveled from Albany to participate in the 

festivities. 

The event was a joint effort between ILT, TC’s Office 

of School and Community Partnerships, and two aca-

demic departments—Math, Science and Technology, and 

Human Development. 

“The purpose of Scratch Day is to give neighbors, 

especially K–12 students, a chance to spend a day learn-

ing about technology, at no 

cost to them,” explained event 

organizer Cameron Fadjo, a 

first-year doctoral student in 

Cognitive Studies. 

New-media technology 

pioneer Idit Harel Caperton, 

President and Founder of 

the World Wide Workshop 

Foundation, delivered the 

day’s keynote address in the 

Cowin Center. Caperton dis-

cussed Globaloria, a ground-

breaking Web 2.0 social learn-

ing network developed by the 

Foundation, and its success in 

helping students develop digital literacies and learning 

abilities. Globaloria was implemented in, 2007 in dozens 

of public schools in West Virginia. 

Showing videotaped interviews, Caperton highlight-

ed the experience of Sarah, a high school student who’d 

“It is heartening to 
see enthusiastic adults 
step up to mentor the 
next generation and 

openly share knowledge 
and time with the 

community.”
~ E m A I L  F R O m  A  PA R E N t  W H O S E  C H I L D  

PA R t I C I PAt E D  I N  S C R AtC H  D AY  2 0 1 0
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Learning from Scratch
TC hosts a day devoted to creating educational video games 

used the technology to create “Don’t Be Mean, Go Green,” 

a game that promotes eco-awareness. In Sarah’s game, 

a player who chooses a car as a mode of transportation, 

instead of a bike or a bus, automatically loses. 

For Capteron, learning technologies have far-

reaching and as-yet-untapped potential. 

“The results we’ve achieved in the last three years 

has really shown how failing schools students and 

educators can be transformed, bringing a lot of life and 

creativity into the community,” said Capteron. “It’s not 

easy to implement, but it’s definitely worth it.” 

The Scratch Day lineup also featured the work of 

TC and Columbia students that focused on theoretical 

aspects of educational technology and game design. For 

example, Karen Schrier, a doctoral student at Columbia, 

gave a presentation entitled, “Ethical Thinking and Play,” 

which explored the role of ethical development via expo-

sure to games and was based on the book Schrier recently 

edited, Ethics and Game Design: Teaching Values Through 

Play (IGB Global, 2010). 

Between the diverse offerings, educators and stu-

dents alike left the event with much to think about. After 

Scratch Day, Fadjo received enthusiastic responses from 

parents, including the following excerpt from an email: 

It is heartening to see enthusiastic adults step up 

to mentor the next generation and openly share 

knowledge and time with the community. ❖

To view more on Scratch Day, visit: www.tc.edu/

news/7583.

BUILDING FROm SCRAtCH  new-media technology 

pioneer Idit harel Caperton (top) delivered the 

keynote address at TC’s Scratch day event in May; 

an assortment of games made on Scratch day; a 

young games designer presents his work

Technology
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“In my story, you 
will realize the truth, 

even if the truth is not 
always enjoyable.”

~ E XC E R P t  F R O m  S H A H E E N ’ S  StO R Y  I N 
S P E A K I N G  W O R L d S

Speaking Worlds: Tales From 
Immigrant Students
TC’s Student Press Initiative spotlights stories ranging from Haiti to Tibet

E
ven the balcony in the Cowin Auditorium was 

packed on May 27 as hundreds of young immi-

grant students and their families and teachers 

gathered to read from and celebrate the stu-

dents’ oral histories, recently published by TC’s Student 

Press Initiative (SPI). The students introduced themselves 

in an introductory video, their country names flowing 

musically: Haiti. Pakistan. Colombia. Bangladesh. China. 

Guatemala. Tibet. The Gambia. 

The authors, all between the ages 

of 17 and 20, came to New York 

City within the last year and have 

been pursuing a General Education 

Diploma at five alternative educa-

tion sites run by the Department of 

Education’s District 79.

Beginning last November, 

each student recorded—many in 

their first language—the stories of 

how they emigrated to the United 

States and the lives they left behind. The stories were tran-

scribed, translated into English and then painstakingly 

edited and distilled by the students until they were deemed 

publishable by the writers and their teachers. The result is 

a five-volume collection, Speaking Worlds, the most recent 

and largest of 134 collections of student writing published 

by SPI in its eight years of operation. It includes a graphic 

novel by SPI teaching artist and TC doctoral student Nick 

Sousanis that reflects material from the oral histories.

Following the video, a few of the students read their 

stories, identifying themselves by only their first names 

or a pseudonym. Osman, who was not excited to leave 

his home in Bangladesh, rejected all food during 24 hours 

of flying from Dhaka to Dubai 

to John F. Kennedy Airport in 

Queens, because he “didn’t know 

what it was.”

Bombon, from the Dominican 

Republic, related that his father, 

“a proud man who thinks he’s 

perfect and better than every-

one else,” has rejected him. But 

Bombon loves him just the same.

Former gang member Adrian 

of Mexico writes that he nar-

rowly escaped death when “someone put a gun to my head 

and pulled the trigger, but the bullet didn’t come out.” 

Espinoza has been out of the gang for a year, because he 

“didn’t want that life for his brothers” and wanted to set a 

better example for them.



8 all arTICleS Can Be Found onlIne aT: www.tc.edu/inside  SuMMer 2010   17

Speaking Worlds: Tales From 
Immigrant Students
TC’s Student Press Initiative spotlights stories ranging from Haiti to Tibet

Jondou Chen mentoring a team of over twenty SPI staff 

members in working with the GED students over the past 

six months.

The SPI model is getting noticed by educators around 

New York City and within the City’s Department of 

Education. Gordon said many people have approached 

him for copies of SPI publications or said they want to use 

the model in their classrooms.

Most important, believes Gordon, the process nur-

tures the students’ desire to learn and the self-confidence 

to pursue learning. As different as the stories are, they all 

express an optimism and passion for education. Shadad, 

from a country in the Middle East, declares in his story, “I 

want to be that person who has the weapon called knowl-

edge.”

To learn more information about the Student Press 

Initiative, visit www.publishspi.org. ❖

Like many immigrants to the United States 

before them, many of the students have come 

from challenging circumstances. Their stories 

reflect the stark truth of their lives and in some cases 

a wisdom beyond their years. “In my story,” writes 

Shaheen, from Pakistan, “you will realize the truth, even 

if the truth is not always enjoyable.” Vanessa was still in 

her native Haiti when the devastating earthquake struck 

last January, rendering her “homeless, like everyone else.” 

The experience taught her that “life can be a fairy tale and 

a nightmare, and good things and bad things can happen 

at the same time.”

By writing, editing and producing publications, 

teens and young adults who participate in SPI learn funda-

mental literacy skills. The program is dedicated to giving 

teachers the resources to help turn their classrooms into 

mini-publishing houses. The publishing process engages 

the students in a way that traditional reading instruction 

cannot, says Erick Gordon, founding Director of the SPI 

program. As texts are carefully crafted and edited, the pro-

cess instills a love of language and respect for the written 

word. “They just want to get it right,” Gordon says of the 

students. “These stories represent them.”

SPI also serves as a unique training opportunity for 

educators, with project coordinators Courtney Brown and 

Curriculum

ORAL HIStORIES FROm AFAR  
SPI director eric gordon (lower left)  

introduces immigrant student  
authors, 

who read 
at TC in 

May
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Cahn Fellows Improve Student 
Performance
Recent studies show efficacy of TC leadership program

B
oth an independent study of New York City 

public school records and an evaluation of the 

Cahn Fellows Program show that principals 

who participated in the program at Teachers 

College, Columbia University, have improved student per-

formance and the learning environment at their schools. 

While there were no statistically significant differences 

in the student demographics of the schools studied, Cahn 

Fellow schools out-performed their peers in terms of stu-

dent ELA and math scores, attendance, graduation rates, 

school environment surveys and DOE Quality Review.

Begun in 2003, Cahn Fellows is a 15-month program 

for experienced, effective principals in New York City 

public schools. It is designed to recognize their success and 

provide them with opportunities for professional, intel-

lectual and personal growth, and to strengthen the City’s 

public schools. To date, more than 15 percent of New York 

City principals, who work with more than 200,000 school 

children, have participated in the Cahn Fellows Program.

“School Principals and School Performance,” a study 

jointly authored by Damon Clark, an economics professor 

at the University of Florida; Paco Martorell, an economist 

at the RAND Corp.; and Jonah Rockoff, an economist at 

the Columbia Business School, found that schools perform 

better when they are run by experienced principals, and 

that the positive impact of a Cahn Fellowship on student 

math scores is “roughly the same as the effect of a first-year 

principal acquiring five years of experience.” 

The study, which was completed last December and 

has not yet been published, was conducted without the 

knowledge of Cahn Fellows Program staff and partici-

pants. It is a working paper for the Center for Analysis of 

Longitudinal Data in Education Research (CALDER).

A program evaluation, by Brian K. Perkins of the 

Perkins Consulting Group, found that schools run by 

Cahn Fellows graduates improved in a number of aspects, 

including gathering data, planning and setting goals and 

aligning them with instructional strategy, and monitoring 

and revising educational results. Perkins also found that 

Cahn Fellows schools had “significantly better” learning 

environment scores and graduation rates than comparison 

schools.

Focusing on middle and elementary schools, Clark, 

Martorell and Rockoff analyzed New York City Department 

of Education employment data on principals since 1982, 

standardized math and English test scores for students in 

grades three through eight, and school performance data 

for 1,000 schools from 1998 through 2007. 

The authors compared data for about 60 Cahn fel-

lows with those for about 120 graduates of the Aspiring 
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IN WItH tHE NEW The 2010 cohort of TC Cahn Fellows. 
Program founder Chuck Cahn is at far left.

nyC Schools

Cahn Fellows Improve Student 
Performance
Recent studies show efficacy of TC leadership program

peers in other schools with similar demographic 

characteristics.

•  On average, math and English achievement test 

scores improved in Fellows’ schools after they enter 

the program.

•  Student absences decreased in Fellows’ schools after 

they enter the program.

•  The selection process for Cahn Fellows identifies 

principals whose schools are high-performing.

•  Principal experience matters, so the impacts of the 

Cahn Fellows program on retention also benefits 

students.

Perkins compared results in 67 schools whose admin-

istrators participated in the Cahn Fellows Program, with 

those of 47 schools whose leaders applied but were not 

selected for a fellowship.

Principals Program (APP), a 14-month professional devel-

opment program run by the New York City Department of 

Education. They looked at data for Cahn Fellows schools 

both before their principals went through the program, 

and after they completed their fellowships.

According to the program’s criteria, Cahn Fellow 

schools are high performing institutions led by exem-

plary principals with at least four years of experience. Not 

surprisingly, they outperformed schools headed by APP 

principals, who are drawn from struggling schools, at both 

points in time. The bigger news, however: the margin of 

superior performance by Cahn Fellows’ schools widened 

after the principals of those schools had completed their 

fellowships.

“Our estimates suggest that when an experienced 

principal becomes a Cahn Fellow, school performance 

improves,” Clark, Martorell and Rockoff write. “On the 

other hand, our estimates suggest that when a school is 

assigned a principal from the APP, relative school perfor-

mance does not improve (and may even drop) in the short 

run, but may improve in the longer run.”

Among the study’s other key findings:

•  The Cahn Fellows Program leads to improvements in 

school performance and student outcomes.

•  Students at Cahn Fellow schools well outperformed 
 C A H N  F E L LO W S  C O N t I N U E D  O N  PA G E  2 0
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He examined Quality Review Reports formulat-

ed by the New York City Department of Education 

(DOE) to assess how well a school is organized to 

improve student achievement. Quality Reviewers are 

experienced educators who assess student performance 

and talk to principals, teach-

ers, students, and parents, and 

they observe classroom teach-

ing, planning programs, and 

collaborative interaction among 

school professionals. On aver-

age, the Quality Review ratings 

of Cahn Fellows’ schools were 

0.2 points higher than the com-

parison group.

Perkins also studied the 

DOE’s Learning Environment 

Assessment surveys of teachers 

and students and found that 

Cahn schools “were superior 

to the comparison schools” in 

academic expectations, commu-

nication, student and teacher engagement, and safety 

and respect. “The findings from the Quality Review and 

Learning Environment Assessment are vital because a 

strong positive school culture is an essential ingredient 

for the success of the school, instruction, and learning,” 

Perkins writes.

Perkins also found that Cahn Fellows schools 

outperformed the comparison group in the percent of 

students meeting proficiency in English/Language Arts 

and math. They had four- and six-year graduation rates 

nearly 20 percent higher than the control group, with 

six-year rates at 79 percent versus 60 percent. “Overall,” 

Perkins concludes, “the Cahn Fellows Program seemed 

to have a favorable effect considering that for almost 

all outcomes, the CFP schools 

scored higher than the compar-

ison schools, while the opposite 

never occurred.”

Both studies suggest that, 

since experienced principals 

are, on average, more effective 

than their less-experienced 

colleagues, programs like the 

Cahn Fellows that help retain 

experienced talent should 

improve student outcomes. The 

CALDER study notes that, in 

New York City, principals tend 

to flee low-income schools as 

soon as they can to schools with 

more resources. 

The Cahn Fellows Program, by rewarding successful 

principals and supporting them even after participants 

complete the fellowship, helps New York City keep tal-

ented principals and, ultimately, helps the City’s public-

school students succeed.

For more information about the studies and the 

Cahn Fellows program, visit http://www.cahnfellows.org/

press.php. ❖

“When an 
experienced 

principal becomes 
a Cahn Fellow, 

school performance 
improves.”

~ E XC E R P t  F R O m  S C H O O L  P R I N C I PA LS  A N d 
S C H O O L  P E R F O R M A N C E

C A H N  F E L LO W S  C O N t I N U E D  F R O m  PA G E  1 9

nyC Schools
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Summer reading
Books by four TC faculty members, ranging in focus from educational 
equity to adult learning

michael Rebell
Courts & Kids: Pursuing Educational Equity 
Through the State Courts

A self-described “child of the 60s,” TC Professor of 

Law and Educational Practice Michael Rebell had a clear 

direction when he graduated from law school: to litigate 

cases of court-promoted social reform, especially in the 

areas of education, desegregation and school decentral-

ization. 

A law student during the era of the Warren Court, 

Rebell was in awe of “principled judges reshaping way-

ward institutions in keeping with constitutional values,” 

as he writes in the preface to his latest book, Courts & 

Kids: Pursuing Educational Equity Through the State 

Courts (University of Chicago Press, 2009). That was 

four decades ago—and Rebell, who served as the lead 

attorney for the plaintiff in the decade-long lawsuit 

that compelled New York State to provide billions of 

additional dollars in funding to New York City public 

schools—hasn’t looked back since. 

In Courts & Kids, Rebell, now the Executive 

Director of TC’s Campaign for Educational Equity, 

examines a changing landscape in which state courts 

have become the primary defenders of the vision of edu-

cational equity first established in the Supreme Court’s 

ruling in Brown v. Board of Education.

“Attaining success in a sound basic education case…

clearly is a formidable task,” Rebell writes. “But ensuring 

a sound basic education for all children is an affirmative 

mandate of most state constitutions.”

Rebell traces the beginnings of that mandate to the 

early 1970s, when civil rights lawyers first realized that 

targeting state education finance systems could provide 

a necessary balancing of funding. 

In Courts & Kids, Rebell 

also assesses the effective-

ness of state court in achiev-

ing equity. In one example, 

he looks at Rodriguez v. San 

Antonio Independent School 

District ,  a suit initiated by 

the parents of a student living 

in a predominantly Mexican 

American neighborhood with 

low property values (and thus 

low taxes). The plaintiffs argued that the district’s 

finance system was inequitable, given that schools in 

their neighborhood received approximately half the 

funds of a neighboring area that was predominantly 

white. In 1973, the case ultimately reached the Supreme 

Court, which ruled in favor of the defendant, ruling 

that “education is not a ‘fundamental interest’ under the 

federal Constitution.’”

While that was a short-term setback for the equity 

movement, it actually galvanized the focus on concen-

trating the battle at the state level. Subsequent suits 

emphasized the constitutional right of children to a 

‘sound, basic’ education, rather than creating equal 

funding for all districts, a strategy that proved enor-

mously successful. To date, education finance systems in 

no less than forty-five states have been challenged. Rebell 

Publications
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Interweaving personal experience with research out-

comes, theoretical explanations and student anecdotes, 

Emdin sheds new light on the causes of educational 

underachievement among urban youth from the hip hop 

generation.

“Education and the Hip Hop Generation,” a panel 

held at TC’s Cowin Center, Emdin also offered a more 

practical, student-centered approach to learning. “Have 

students be co-teachers,” he urged pre-service teachers 

in the audience, “because they have more information on 

how to deliver the content.” 

An added bonus of this method according to Emdin, 

is, “You develop a dialogue where students feel responsible 

for one another and build community.” 

Eleanor Drago-Severson
Leading Adult Learning: 
Supporting Adult 
development in Our 
Schools

“My work is inspired by 

by the hope of making schools 

better places for adults and 

children,” writes Ellie Drago-

Severson, TC Associate Professor 

of Education in the Department 

of Organization and Leadership, 

in the preface to her latest book, Leading Adult Learning: 

Supporting Adult Development in Our Schools, which was 

released by Corwin Press in September of 2009. 

It wasn’t until she was in graduate school that Drago-

offers a comprehensive vision of the courts’ role, authority 

and ultimately, responsibility—as well as thoughts on how 

policy can support their work.

In pursuit of a “truly democratic educational system,” 

Rebell points out an undeniable truth, “A lot is riding on 

how conscientiously the courts are willing to carry this 

constitutional responsibility.”

Christopher Emdin
Urban Science Education for the Hip Hop 
Generation

The medium may be the 

message, as Marshall McLuhan 

suggested—but it’s also, as any 

good classroom teacher knows, 

often the best way of getting 

students to pay attention. 

To that end, TC Assistant 

Professor of Science Education 

Christopher Emdin has been 

using hip hop as a tool to engage 

young people in learning about 

photosynthesis and other not-so-easy-to rhyme concepts

Emdin’s rich experience in urban classrooms—as 

researcher, teacher, administrator and student—is the 

foundation of his book, Urban Science Education for the 

Hip Hop Generation, released by Sense Publishing in 

March 2010. 

“Full participation in the classroom is a significant, 

yet under-focused-upon component of teaching and learn-

ing,” Emdin writes.

In Print
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Severson first discovered “adult development” was a field.  

There she began to explore the relationship between the 

development of administrators, teachers and other school 

leaders, and the development of the children in those 

schools. 

In Learning Adult Learning, Drago-Severson draws 

upon concepts of adult learning, developmental theory, 

leadership practice and organizational collaboration, mak-

ing critical links between the growth of school leaders and 

the children whose development they facilitate. She calls 

for the firm support of all adults in schools, regardless 

of their jobs or rank, urging that they be provided with 

opportunities for “teaming, leadership roles, collegial 

inquiry and mentoring.

“The work of educators has become dramatically more 

complex in the 21st century,” she writes, “especially since 

the passage of the No Child Left Behind Act of 2002.” 

To address the increased demands of accountability 

and reform management, Drago-Severson also provides 

practical exercises, including reflective questions  that  

support her “learning-oriented” model. 

“There is perhaps no better time to pay this kind of 

attention to adult development among educators,” she 

concludes. 

mariana Souto-manning
Freire, Teaching, and Learning: Culture 
Circles Across Contexts

The Brazilian educational theorist Paolo Freire, who 

championed education as a means for personal transfor-

mation, wrote that  “the beauty of education is that it 

cannot do everything by itself, yet 

without it all other things cannot 

be done.” 

But how do key Freirian con-

cepts of language, culture and class 

play out in actual classrooms?

That’s the focus of Freire, 

Teaching, and Learning: Culture 

Circles Across Contexts  (Peter 

Lang Publishers, 2010) by Mariana 

Souto-Manning, TC Associate Professor in Education. 

Like Freire, Souto-Manning views education as a crit-

ical tool of democracy, a catalyst for growth and a means 

of engaging with the real world, instead of the world of 

ideas exclusively. In telling tales of Freirian pedagogy being 

applied, Souto-Manning reaffirms the Freirian idea that 

education is inherently political. 

For example, one Freirian-minded principal quoted 

in the book views authority in the classroom as dialectical, 

with teachers as learners.

Souto-Manning herself was educated at the Instituto 

Capibaribe, a progressive school in Brazil co-founded by 

Freire. She credits the school as influencing her education 

and the way she came to “read words and worlds.” 

Souto-Manning will have published two other 

books before the year is out: Teachers Act Up! Creating 

Multicultural Learning Communities through Theatre 

(Teachers College Press), co-authored with Melisa 

Cahnmann-Taylor; and Sites of Possibility: Critical 

Dialogue Across Educational Settings (Hampton Press), 

which she co-edited. ❖
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WELCOmING 
NEW 
EmPLOYEES
Teachers College would 
like to welcome those 
who joined its staff 
during May. Welcome to 
TC! (If you were hired 
in May and are not 
listed, please contact 
the office of human 
resources to be includ-
ed in an upcoming issue 
of Inside.) 

amy Mazzariello, 
assistant editor, 
Institute on 
education and the 
economy

Kathleen Sheeran, 
academic Secretary, 
arts and humanities

 

StAFF ANNIVERSARIES
happy anniversary to the following full-time employees who have provided 10 
or more years of service to TC and whose anniversary took place in May. (If your 
anniversary date was in May and is not listed, please contact the office of human 
resources to be included in an upcoming issue.)

diane Katanik ...................38 

director of academic administration, 

human development

Courtney ayee ...................28 

assistant director, Student accounts

Florine McCutchen .............23 

data Information Processor,  

registrar and doctoral Studies

gladys Camacho ................18 

Facilities Information Coordinator, 

Plant Facilities

Jacqueline ancess ..............17 

Co-director, national Center  

for restructuring education,  

Schools and Teaching

grace Chough ....................17 

Senior Staff developer, Teachers 

College reading and Writing Project

Cherlyn Johnson .................17 

Custodian II, operations

v. ena haines ....................16 

director of Information Technology, 

administrative Computing

Michael Spratt...................12 

Mechanic Painter, Maintenance

Francine French .................11 

Clerk/Typist, registrar and  

doctoral Studies

Terri Williams-ruiz .............11 

office Manager, development and 

external affairs

Britta van dun ...................10 

associate director, arts  

and humanities

StUDENt OUtREACH RECOGNItION DAY
The office of School and Community 
Partnerships hosted the 2010 Student 
outreach Showcase, a multimedia exhi-
bition highlighting TC students’ out-

reach in new york City schools in May.
The event featured a wide range of 

projects, resources and supports that 
TC students bring to the City’s youth. 

Filling TC’s grace dodge dining hall 
were exhibits from harlem Schools 
Partnership, Student Press Initia-
tive, liFe, reading & Math Buddies, 
Peace Corps Fellows, dean hope 
Center and  also many of the young 
people who benefit from TC’s out-
reach work. ❖

StORIES OF 
ImAGINAtION
neil gaiman 
(far left) a
and other a
authors
read from 
Stories to 
a packed   
Cowin Center in June.
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Inside

CONtACt US!
WE WANt tO HEAR FROm YOU!

To submit story ideas or other  
information of interest, visit:

www.tc.edu/newsbureau/newsrequest.htm 

or e-mail: ea@tc.edu 
or send via campus mail to: 

Office of External Affairs, Box 306

BOOK ON mICROAGRESSIONS WINS AWARD
derald Wing Sue, TC Professor of Psychology and edu-
cation and a leading expert on discrimination issues, 
will be awarded the first-ever UnityFirst.com national 
diversity and Inclusion Book Prize in recognition of his 
recently published book, Microaggressions in Everyday 
Life: Race, Gender and Sexual Orientation (John Wiley 
and Sons, 2010).

The book is Sue’s latest entry into published schol-
arship on “microaggressions,” a term coined by psy-
chologist Chester Pierce in the 1970s, which Sue has since refined as a 
description of unintended slights or social cues by members of a domi-
nant group that make members of minority groups uncomfortable. as Sue 
has documented in his new book and elsewhere, microaggressions take a 
collective toll on their mental, emotional and even physical health.

Janine Fondon, President and Ceo of UnityFirst.com, said Sue’s book was 
chosen “because of its ability to expertly re-cast the traditional thoughts 
and expectations about diversity and inclusion in the workplace and 
beyond—and its focus on microaggressions as a behavior that significantly 
impacts the success of inclusion.”

Sue will be honored June 3 at unityFirst.com’s 2010 Common ground 
diversity roundtable and learning Session in Springfield, Mass. on June 
4, thought leaders and corporate executives who work with diversity 
issues will come together to hear Sue’s comments and discuss some of 
the issues in and around this book.

The learning Session is designed to highlight significant trends relat-
ing to diversity and inclusion in the workplace and marketplace, and 
to promote the sharing of best practices and experiences of inclusive 
leaders.

Sue, born to a Chinese-american family in Portland, oregon, is the 
author of several previous books, including Counseling the Culturally 
Diverse: Theory and Practice, Overcoming our Racism, and Understanding 
Abnormal Behavior. he is a past president of the Society for the Psycho-
logical Study of ethnic Minority Issues, a co-founder and first president 
of the asian american Psychological association, and the past president 
of the Society of Counseling Psychology of the american Psychological 
association.

he has written over 150 publications, including many on microag-
gressions, and consulted with a wide range of organizations on ways of 
acknowledging, confronting and eliminating microaggressions.

For additional information about Sue’s work and to see a video inter-
view with him, please go to http://www.tc.columbia.edu/news/article.
htm?id=7375.❖
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tC HOLDS ItS SECOND ANNUAL COOK OFF AND tAStING CELEBRAtION
on the afternoon of Tuesday, June 15, the TC staff, fac-
ulty and students flocked to the TC Café for the Second 
annual Cook-off and Tasting Celebration, to sample 
homemade fare, such as caramel macaroons, beer can 

chicken, tofu croutons and mac 
n’cheese cupcakes, the culinary 
creations of eleven folks from 
across the TC community.

The office of the vice Presi-
dent for diversity and Com-
munity affairs sponsored the 
event, which was launched last 
year as a year-end celebration 
of the College-wide community-

building work, in which TC community members dialogued 
around the question: “What type of community do we 
want to be?” The theme of this year’s community-building 
work was “Critical Conversations about Privilege.”

This year, the amateur chefs prepared food for fifty 
people—and it was gone almost instantly. a panel of 

judges from all constituencies across the College voted 
on the top dishes in two categories, while community 
members cast their ballots for the “People’s Choice.” 
Food Service director Mike viola took home the top des-
sert honor for his decadent grilled Peaches with White 
Wine granita, while registrar diana Maul won first place 
in the appetizer/dinner category for her delectable Broc-
coli Salad.

according to Jolene lane, director for diversity and 
Community affairs, this year’s event went well: “We had 
a wide-range 
of communi-
ty members 
who partici-
pated. The 
energy was 
great, and 
everyone had 
a wonderful 
time.” ❖

tC mOURNS tHE PASSING OF LONGtImE EmPLOYEES DOmINICK 
GENNARO AND EmILY FORtIS

Two long-time members 
of the TC community passed 
away the last week of June. 
dominic gennaro, who 
worked as lead electrician 
in the Facilities depart-
ment, passed away on June 
28; and emily Fortis, who 
worked in TC’s Purchasing 
department, passed away 
on June 30.

gennaro had been an 
electrician since 1997. 

randy glazer, director of human resources, wrote of 
gennaro in a TC-wide e-mail announcement, “his techni-
cal expertise, knowledge, dedication, loyalty, friendship 

and spirit of cooperation will be deeply missed.”
Fortis, who worked in the Teachers College Book-

store as well as the Purchasing department, had been 
employed by the College since 1985. an active member 
of the TC community, she served on this year’s commit-
tee to recognize TC’s long Term Service honorees. In a 
community-wide email, glazer wrote, “her contributions 
to her department and the TC community will be deeply 
missed.”

In response to the unexpected deaths, the office for 
diversity and Community affairs organized two support 
gatherings, on July 1 and July 2, in a Thompson confer-
ence room, to provide a space for the TC community to 
congregate, share thoughts and feelings, or reflect qui-
etly on the lives of the two TC community members, who 
gave years of valued service to the College. ❖

tC Registrar Diana maul shares secrets 
of her prize-winning Broccoli Salad
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CHILDREN’S ARt CARNIVAL
Between June 7–June 18, the walls of Macy gallery were 
lined with eye-catching, colorful artworks, including 
painted self-portraits, with the World Trade Center in 
the background; tissue paper collages with an array of 
images, including butterflies, geometric shapes and a 
photo of the obamas; and nichos, multimedia sacred 
objects with roots in latin american folk art. 

The one hundred works of art were made by students, 
ages 14–18, who participated in the harlem-based 
Children’s art Carnival (CaC) Programs, which run art 
workshops for area youth; this year marks the first time 
the CaC has held the exhibit, which is co-sponsored by 
Columbia university’s office of government and Commu-

nity affairs, at Macy. a reception took place on Friday, 
June 11, which was attended by TC community members 
and Children’s art Carnival supporters, as well as some of 
the participating artists. ❖

tC tOUCHED BY A-BOmB SURVIVORS
on Monday, May 3, 

hideto Matsuura, Keiji 
Tsuchiya and Shoo Mich-
igami, all atomic bomb 
survivors, from nagasaki 
and hiroshima, visited 
grace dodge hall, to par-
ticipate in a stirring dia-
logue about their experi-
ences as “hibakusha,” a 
term that means “atomic 
bomb survivors.”

a unique opportunity to hear these stories firsthand, 
“The hibakusha Speak” was hosted by the Peace edu-
cation network and co-sponsored by The office of the 
vice President for diversity and Community affairs. The 
survivors belong to the nihon hidankyo, a Japanese Con-
federation of organizations representing a-and h-Bomb 
Survivors, a group that has been nominated three times 
for the nobel Peace Prize for its efforts to raise aware-
ness about the continuing, cruel effects of the atomic 
bomb.

The TC community was moved by the three survivor 
stories, each of which made a lasting impression. Mat-
suura, who experienced hiroshima in utero, was born 

three months after the bomb was dropped. a 16-year-old 
member of the army, Tsuchiya recalled the moment the 
bomb went off: he was in the midst of bringing his captain 
dinner, when he suddenly saw “an intense spark…a white 
flash,” accompanied by a booming sound. he rushed 
outside to see “a creepy mushroom cloud being formed in 
the sky.” Michigami, who lived in nagasaki and was also 
16 years old, shared a devastating memory of seeing his 4 
year old brother, badly burned, dying in his presence.

all three also spoke of their active commitment to 
peace. Tsuchiya said, “as long as human beings have a 
rational mind, the heart to love peace and the power to 
act, I believe we can achieve world peace. let us work 
together hand in hand.” ❖



not every audi-
ence would have 
caught the irony 
when adrian ellis, 
the executive 
director of Jazz 
at lincoln Center, 
deadpanned that 
non-profit arts 
o r g a n i z a t i o n s 
“are axiomati-
cally wellsprings 
of creativity.” 

But ellis, who 
teaches a course 
on international 
cultural policy 
in TC’s arts and 
a d m i n i s t r a t i o n 
Program, wasn’t 
addressing just 
any audience. his 
100-odd listeners, ranging from a development officer 
at the guggenheim Museum to the executive director 
of the nuyorican Poet’s Cafe, were alumni of TC’s arts 
administration program, gathered for the programs 
30th year anniversary and reunion weekend.

ellis’ keynote address, which focused on how to 
foster a culture of real entrepreneurship in a cultur-
al sector that is too dependent on charity, set the 
tenor for a weekend that, in addition to being about 
schmoozing and catching up, was a forum for grad-
uates to probe questions central to the profession. 
Such conversations are the hallmark of the highly 
successful arts administration program, reflect-
ing the focus of its founder and guiding spirit, Joan 
Jeffri, an entrepreneurially-minded former actress 

who also directs 
TC’s research Cen-
ter for arts and 
Culture.

leah Maddrie, 
an actor from the 
Class of 2000 who 
works as a devel-
opment officer at 
the upper West 
Side’s Symphony 
Space, credited the 
program for helping 
her to “think about 
issues in the arts 
in an aggressive 
way—like how to 
get funding, how to 
find audiences, the 
value of the not-
for-profit model, 
the many ways of 

consuming art and how to keep the arts alive.”
alumna ruth loomis, vice President of the non-

profit opportunity resources Inc., who came from 
los angeles to attend the reunion, found. ellis’s cri-
tique on the mark. “I’ve seen organizations rush to 
put in that café, thinking it will draw visitors,” she 
said “There’s a rush to follow a new business model 
that doesn’t always work.”

The Saturday morning keynote by Maryland-
based choreographer liz lerman was as inspiring as 
ellis’s was intellectually probing. “I’m doing work 
with physicists smashing particles,” lerman said. 
“They talk a lot about making something out of 
nothing. But no one knows how to make something 
out of nothing like artists.” ❖

tHIRtY YEARS OF ‘mAKING SOmEtHING FROm NOtHING’
Entrepreneurship is the focus at a reunion of TC’s Arts Administration Program

KEEPERS OF tHE FLAmE arts administration program alumni 

lyndsey Barratt, ’10; allison Curran, ’10; Molly Sciaretta, ’10; 

and eric oberstein, ’09. Below: Program director Joan Jeffri 

speaks to alumni at lincoln Center.
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